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Standard / Reasonable Equipment List (updated 1st Nov 2010)
The following list provides examples of items that should be considered as standard equipment and so cannot be funded by Access to Work. The list is not intended to be exhaustive. 
Access to Work believes that in normal circumstances an employer should provide these items as part of their Disability Discrimination Act duty to make reasonable adjustments.  

Analogue hearing aids 
(All digital hearing aids require senior approval)
Chairs 
(With the exception of very specialist, bespoke examples which require senior approval)
Desks/extenders/bridges/feet/desk raisers
Armrests

Gel rests

Perching Stools

Backrests/wedges/back friend/cushions/swivel pads
Monitor arms

Desk Top Computers
Screens
Screen Raisers

Keyboards (including overlays)
Mice
Printers
Scanners
Fax Machines
Copiers
All Telephony
Document Holders /writing slopes
Flexdesk

Footstools
General office equipment (e.g. staplers, hole punches etc.)
Headphones
Mobile Phones
GPS devises/Sat Navs
Laptop /lapstands

I pad / i-mac tablets
Trolley cases              
Drawer Pedestal

Stationary (e.g. pens etc,)
Spectacles
Clothing (gloves, boots etc.)
Walking aids (sticks, frames, Rollators)

Chair-ups

White Boards
Voice recorders
Internet connections/rentals for home working

Window blinds

Lighting (Daylight lighting, Helix Desk Lamp etc.)

Vehicles appropriate to the job role - such as tractors for farm work, fork lift trucks for warehouse work or taxi’s for hire
