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Age Staff Group Meeting
M:7

Minutes of the meeting held on Wednesday 12th January 2011

Membership:	Nick Smith (Chair), Jackie Rutherford, Janice Coulson, Peter Beaman, Irina Neaga, Honor Neale, Pennie Alfrey, Ken Eason, Tom Wale.

In Attendance:	Liz Quimby-Fountain (Staff Development Equality and Diversity Assistant)

1.  Apologies for Absence
Jackie Rutherford, Honor Neale, Irina Neaga, Peter Beaman, Jackie Coulson.

2. Any Other Business
Nick confirmed that Barbara Gregory has resigned from the group.  

The group discussed one of the points raised by Barbara, which was the issue of ‘volunteering’ for work following retirement, the group recognised that there are a number of people who do volunteer their services and work for free, therefore it is the individual’s choice.   The group recognised that there is a difference between academic and non-academic staff, where there is more opportunity to come back after retirement are academic.  It was noted that this will vary from department to department.

Working Late Volunteers -  This is a research group asking for volunteers, an email has been sent round.
EDSC update – Nick Smith now on EDSC.

3. Approval of Minutes 26.05.10 and 10.11.10
10.11.10 – approved as accurate record
26.05.10 – approved as accurate record

4. Sag website link to Fresh Steps
Completed

5. Availability for meetings
After consultation with the group, Wednesday morning seems the best day at present.

6. Approval of new meeting schedule
Approved.

7. Posting of SAG Remit on website
Completed

8. SAG website links
Action – Nick to send Liz explanation of his Government web links

9. Chairman’s introduction on SAG website
Completed

10. Report of selection for new post made on grounds of age
The group were made aware of a situation that arose whereby a Supervisor within a department after recruiting an external member commented that this person had ‘age on their side’ as opposed to the existing department members who had put themselves forward for the role.

It was confirmed that this situation had been escalated to the appropriate HR Adviser, therefore no further action.

11. Centralised recruitment
Ongoing – ties in with i-trent, which shall be implemented in 2012.

12.  Meeting of staff ED Chair people
Ongoing

13. Mechanism to facilitate retirees for occasional paid and unpaid work
The group discussed the document 7.6.

Several questions / additions were suggested by the group:
How does an individual withdraw from the scheme?  
How do departments engage these people?
Could it be back dated to include those recently retired e.g. in the last two years?

The group commented that it was likely that the individual HOD’s may know people who have retired in previous years, therefore potentially give the department the opportunity to add and suggest people.

The group queried whether there should be a formal sort of contract for insurance purposes.

The group also raised the question of staff passes / car parking payments / retaining email address etc…..

The group confirmed that this was an HR issue.

The group discussed the existing pre-retirement course and were interested in knowing the content.

Tom Wale noted that Andy Wilson was running a project sponsored by the Leadership foundation for higher education.  Tom will bring this issue to Andy for consideration.

Action – Nick Smith to revise document and forward to Rob Allan.
Liz to get the pre-retirement course programme from Staff Development and send to Nick Smith to look at content.


14. Issues relating to above affiliates having charitable status
Covered in point 13.

15. Update on ED issues being made part of training for all staff
Completed.

16. Matters arising
None

17. Presentation by one of TW, PB, Working Late Team (TBA)
Action – Tom Wale to let Liz know when the presentation is ready.

18. EDSC minutes
Unavailable, bring to next meeting

19. Update on working late research 
Completed

20. Date of next meeting 
Wednesday 9th March 2011
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